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AIAA Strategic Goals
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Goal 1: Increase Engagement and overall customer 
growth

Goal 2: Improve Volunteer & leadership Development 
for AIAA’s future

Goal 5: Reflect Society’s Demographics in AIAA 
membership and Leadership



Membership Retention
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1.Community
2.Longevity
3.Advocacy
4.Experience
5.Cost-Effectiveness



Gender
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Female
10%

Male
82%

Non-Binary
1%

Prefer not to 
disclose

1%
Blank
6%

AIAA Professional Members
June 1, 2023

Female Male Non-Binary Prefer not to disclose Blank

Female
50%

Male
50%

US Census July 2020

Female Male

Female
26%

Male
74%

AIA/AIAA Industry Report 2022

Female Male



Race/Ethnicity
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American Indian 
or Alaska Native

1%

Asian 
6%

Black or African 
American

13%

White/Causasian
58%

Hispanic/Latino
19%

Two or more 
Races

3%

Native Hawaiian 
or Pacific Islander

0%

US Census July 2020

American Indian or Alaska
Native
Asian

Black or African American

White/Causasian

Hispanic/Latino

Two or more Races

Native Hawaiian or Pacific
Islander

American Indian 
or Alaska Native

0%

Asian 
7%

Black or African 
American

7%

White/Causasian
50%Hispanic/Latino

6%

Two or more 
Races

2%

Native Hawaiian 
or Pacific Islander

28%

AIA/AIAA Industry Report 2022

American Indian or Alaska
Native

Asian

Black or African American

White/Causasian

Hispanic/Latino

Two or more Races

Native Hawaiian or Pacific
Islander
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American Indian or 
Alaska Native

0% Asian 
10%

Black or African 
American

2%

White/Causasian
43%

Hispanic/Latino
3%Two or more Races

1% Native Hawaiian or 
Pacific Islander

0%

Other
3%

Prefer not to 
disclose

8%

Blank
30%

AIAA Professional Members
June 1, 2023

American Indian or Alaska
Native
Asian

Black or African American

White/Causasian

Hispanic/Latino

Two or more Races

Native Hawaiian or Pacific
Islander
Other

Prefer not to disclose

Blank

American Indian or 
Alaska Native

0%

Asian 
24%

Black or African 
American

3%

White/Causasian
47%

Hispanic/Latino
10%

Two or more Races
4%

Native Hawaiian or 
Pacific Islander

0%

Other
5%

Prefer not to 
disclose

6%

Blank
1%

AIAA University Student Members
June 1, 2023

American Indian or Alaska
Native
Asian

Black or African American

White/Causasian

Hispanic/Latino

Two or more Races

Native Hawaiian or Pacific
Islander
Other

Prefer not to disclose

Blank

Race/Ethnicity



Generation Demographics
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Generation Birth Years Ages in 2023

The Silent Generation 1928-1945 78-93 years old

Baby Boomers 1946-1964 59-77 years old

Generation X 1965-1980 43-58 years old

Millennials 1981-1996 27-42 years old

Gen Z 1997-2012 11-26 years old



Generation Demographics
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Silent 
Generation

11%

Baby Boomers
27%

Gen X
19%

Millennials
30%

Gen Z
4%

Not Specificed
9%

Current Professional Membership 
(Dec 2023)

Silent Generation Baby Boomers Gen X
Millennials Gen Z Not Specificed

Silent Generation
0%

Baby Boomers
7%

Gen X
33%

Millennials
40%

Gen Z
20%

Workforce of 2025 (est)

Silent Generation Baby Boomers Gen X Millennials Gen Z



Professional Priority
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81%

75%

63%

63%

61%

Making an impact through your work

Keeping up to date with technical and scientific
advances in your discipline

Keeping up to date with technical and scientific
advances in related disciplines

Identifying partners for potential collaboration
and/or knowledge sharing

Work-life balance and wellbeing

All Surveyed Members



Professional Priority
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92%

80%

72%

64%

56%

Making an impact through your work

Identifying opportunities to advance in your career

Development of a professional network that can 
support you in your career

Understanding potential career pathways available to
you

Growing your leadership skills

Surveyed Members 35 and Younger



Challenges to the Field
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54%

42%

42%

42%

Attracting new talent into the field

Integration of new technologies into the field

Issues of diversity, equity and inclusion in the field

Issues related to environmental sustainability

Professional Members 35 and Younger



I feel as though I am a part of the AIAA community
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46%

61%

50%

61%

72%

0%

10%

20%

30%

40%

50%

60%

70%

80%

35 or Younger 36-45 46-55 56-65 Over 65

By Age

By Age



College Student
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Young Professional
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Mid Career Professional
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Membership Retention
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1.Community
2.Longevity
3.Advocacy
4.Experience
5.Cost-Effectiveness
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